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JUDGMENT INDEX™ SCORE SHEET 
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PRIMARY JUDGMENT INDICATORS: 
 

The three indicators of measurement (People, Work/Task, Big Picture) are the core areas of an individual's 
judgment capacity.  The percentage scores show the relative strength of judgment in these key areas and 
is based upon the highest possible result (100%).     
 

PART 1:  WORK SIDE (WHAT YOU DO) 
 

This part of the assessment measures the "Work Side" areas of an individual's judgment capacity.   Work 
is defined as "what you do" - it can have the traditional meaning of work for pay or it can mean your work 
as a student, stay-at-home mother, etc.  The fifteen (15) indicators provide a brief explanation of the area 
being measured and your score percentage. 
 

The columns on either side of the chart indicate the lower scoring results (left-side of chart) and the 
stronger scoring results (right-side of chart).  Your score result is marked with a "diamond" shaped 
indicator.   Any score falling outside of the YELLOW range (the preferred area of scoring) indicates an 
opportunity for growth and improvement. 

 
PART 2:  SELF SIDE (WHO YOU ARE) 
 

This part of the assessment measures the "Self Side" areas of an individual's judgment capacity.   Self Side 
is defined as an individual's judgment capacity outside of work - judgment on an inward, inside basis - 
judgment as it relates to one's personal world.  The fifteen (15) indicators provide a brief explanation of 
the area being measured and your score percentage. 
 

The columns on either side of the chart indicate the lower scoring results (left-side of chart) and the 
stronger scoring results (right-side of chart).  Your score result is marked with a "diamond" shaped 
indicator.   Any score falling outside of the YELLOW range (the preferred area of scoring) indicates an 
opportunity for growth and improvement. 
  

BALANCE OF JUDGMENT: 
 

The concept of Balance of Judgment:  While strong results are often desirable, there also has to be a 
proper balance of judgment.  One can tend to "over value" or "under value" in these six areas.  Example: If 
one over values work, they may tend to be a "workaholic" and work long, long hours without taking a day 
off.  People that fit that category often have more health and personal family issues than one in proper 
balance.  Undervaluing work may lead to poor work habits and unemployment.  Proper balance (any score 
of -5 to 5) is desirable.    
 

The meters show your balance of judgment in these six areas.  The first three (People/Relationships, 
Work/Task, Balance with Ideas) are part of one’s Work Side judgment.  The last three (Self Esteem, Self 
Concept, Self Image) are part of one’s Self Side judgment. 

 
PRIMARY STAGE TYPE: 
 

There are 13 Stage Types, no specific one is more important than the others.  They provide key traits 
commonly associated with your scoring pattern. 
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